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20th November 2020 
 

Telephone:  4932 5999 
Fax:  4932 8166 

Email: rutherford-h.school@det.nsw.edu.au 
Website: https://rutherford-h.schools.nsw.gov.au 

http:www.facebook.com/RutherfordTechnologyHighSchool  

RUTHERFORD TECHNOLOGY HIGH SCHOOL 
NEWSLETTER  

For Your Calendar 
 
 

 
27 Nov Support Camp 
 

27 Nov Year Meetings 
 

30 Nov Yr 7 Life Saving 
 Program 
 

1 Dec U14’s Rugby 
 League Gala Day 
 

1 Dec Year 6 Orientation 
 Day 
 

11 Dec End of Year 
 Presentation 
 
 
 
 
 

Due to COVID-19 a number  
of school events have either  
been postponed until further  

notice or cancelled.  

RESPECT RESPONSIBILITY COMMITMENT 

OFFICE OPENING 
HOURS 

 

Please be aware the office 
is open Monday-Thursday 
8:00am-4:00pm and Friday 
8:00am-3:30pm. Outside 
office hours, a message 
may be left on the school 

answering machine.  
Parents and caregivers are 
reminded an appointment  

is necessary before meeting 
with teachers as they have 
class, playground duty and 
other commitments during 

the school day. 

 
 
 
 

 
We have held our last meeting  
for 2020.  We look forward to  

working with the school in 2021.  
Meetings will commence in  

February 2021.  
All welcome to attend.  

In this Issue ….  
 

 -From the Deputy Principal -Year 12 Graduation Ceremony Photos 
 -Captains Message -Uniform Shop Special Opening Hours  
 -TAS Faculty Report -Canteen Information 
 -Counsellors Corner -EOI ASLSO Temporary Position  
 -PBL Faculty Awards  -School & Community News 
 -Year 12 Formal Photos -RTHS Supporters  

2020 - CALTEX BEST ALL ROUND AWARD  
 
Rutherford Technology High School announced  
at the Year 12 Graduation Ceremony on Friday 13th 
November 2020 that Noah Curry, Year 12 student,  
as the school’s recipient of the 2020 Caltex Best All 
Rounder Award, one of Australia’s most prestigious  
secondary school prizes.  
 

Noah joins a select group of secondary students 
around Australia who have received a Caltex Best All 
Rounder Award for excellence in their studies, on the 
sports field and for their work in the community.  
 

Managing Director and Chief Executive Officer, Matthew Halliday, said the  
Australian fuel and convenience company was proud to have recognised  
generations of students like Noah since the awards began in 1985. 
 

“I congratulate Noah and wish him well as he moves into the next phase of his 
life,” Mr Halliday said. 
 

“Noah joins an exclusive list of Caltex Best All Rounders to have been recognised 
over the past three decades.” 
 

The Caltex Best All Rounder Award has been presented to thousands of final-year 
students around the country across its 35-year history. 
 

As a proud Australian business that’s been part of local communities for more 
than a century, Caltex seeks to acknowledge the all-round contribution that each  
student makes to their schools and communities, their leadership abilities and the 
good example they set for others.  
 

Past winners include children’s show actor Emma Watkins (the current ‘Yellow 
Wiggle’) from The McDonald College in Sydney, and frisbee world-champion  
Adrian Gepp (PhD) from Faith Lutheran College in Tanunda, South Australia. 
 

For further information, please visit www.caltexbestallrounder.com.au  
 

https://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCJOm6P_Kk8cCFYSppgodJAUGkw&url=https%3A%2F%2Fregeparkss.eq.edu.au%2FCalendarandNews%2FNews&ei=AN7CVZOmGoTTmgWkipiYCQ&bvm=bv.99261572,bs.2,d.dGY&psig=AFQj
http://www.caltexbestallrounder.com.au/
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FROM THE DEPUTY PRINCIPAL …… 
 
We are always proud to say that we work at Rutherford Technology High School. 
 
So this report will highlight a few things from this term that has made us proud. 
 
After the Year 12 Graduation Ceremony, we had a small ceremony at the Yarning Circle.  Proud families and staff 
watched on as our Aboriginal and Torres Strait Islander students enthusiastically placed their graduation plaques 
onto the mural wall, joining a myriad of past names.  
 
On the 11th November we stopped to commemorate Remembrance Day.  The full school assembly was completely 
quiet for the minutes silence – it was phenomenal and a wonderful display of the school core value of Respect. 
 
Please take some time to go through our recent FaceBook posts.  There is so much student content!  Video  
projects, photography, murals and Christmas craft to name a few. 
 
This term there has been a variety of opportunities for our students to lead - and heaps are volunteering.  Year 10 
students have been part of our Year 6 transition and some Year 9 students are ready to be trained as Peer  
Mediators.  
 
Thank you to all those students who add to our school community through their time as leaders! 
 
Mrs Tina Pratt 
Deputy Principal 

CAPTAIN MESSAGE 
 
We have had some very busy weeks this term at Rutherford Technology High School 
…….  there has been a variety of engaging activities for all year groups to participate 
in, including Year 10 Love Bites; Mental Health Mural; Peer Support Training and  
NAIDOC Week Celebrations & Activities.   
 
In a slightly different format due to COVID restrictions we held a Remembrance Day  
Assembly and the Year 12 Graduation Ceremony.   
 
The SRC together with the school and the community are joining together to work with 
the Maitland Neighbourhood Centre to make Christmas a special time for everyone by 
collecting non-perishable items, treats or children gifts to be included in hampers and 
distributed to families in need within our community.  
  
As the year draws to a close, students have begun to reflect, both academically and fervently, upon the  
achievements, adventures, and holistic experiences of 2020, and are encouraged to look to the future as new  
opportunities arise.  
 
Lucy Geelan 
School Vice Captain 
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TAS FACULTY REPORT 
 
It has been a busy time in TAS this semester, not to mention how different this year has been to years in the past.  
Our teachers of Major Project subjects have needed to learn a whole new procedure in regards to the way practical 
work was marked.  Although the restrictions made it difficult for our senior students, teachers and students have 
worked hard to complete Major Project work.  The HSC is over and we have said goodbye to all of our wonderful 
Year 12 students for another year. 
 
Although the change in learning environment we experienced throughout the year presented many limitations for our 
practical based subjects, we were able to provide worth while online learning opportunities for our students.  It was 
fantastic to see the enthusiasm in which our staff went about firstly developing their own skills around using the  
CANVAS learning platform, and then supporting our students through the transition.  We were able to support our 
students through the majority of the folio and theoretical requirements of our courses by means of vertical face to 
face classrooms where students were able to talk directly to their teacher and teachers were able to demonstrate 
and discuss learning activities, organised structured theory lessons, assignments and give regular and consistent 
feedback.      
 
Our commercial kitchens have been getting a great work out this year, with our Hospitality students under the  
guidance of Mrs Wykes and Mrs Weber, have catered for many professional meetings including local Principal  
conferences, LMG meetings and Student SRC inductions.  The students have also worked through their assessment 
events by selling their quality cuisine to the staff.  Through all of these services and experiences our staff and  
students have received high praise.  It is also a pleasure to recognise that a good number of our students have 
gained employment at local businesses through their work placement, reinforcing the quality of our students and 
staff.  
 
Our Healthy Cooking CCC program with Mrs Rasmus has also been going very well as the students are learning to 
prepare and cook healthy meals that are not only nutritious but very tasty at the same time.  The students then have 
a chance to take their recipes home and cook for their families.         
 
Our Stage 5 students have also been very busy this year, producing excellent results and practical work across a 
variety of subjects that fall under the TAS banner.  It is fantastic to see our students engaged in relevant learning 
experiences that prepare them for the world they will live in beyond their school years.   
 
Finally, our TAS Staff would like to thank all the Students, Parents and Carers for their support in regards to subject 
fee collection and the promotion of appropriate clothing and footwear, which are extremely important when it comes 
to student outcomes in our TAS area.      
 
Mr Scott Cromarty 
Head Teacher TAS Faculty  
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A new report from ReachOut, titled Unfriendly Friendships, has found that textbook definitions of bullying are missing 
the mark with young people, and says that a new approach is required to reduce rates of bullying and its impact on 
the mental health of young people in Australia. 
 

The report concluded that young people found it difficult to label their experiences as bullying, particularly if the  
bullying comes from a friend, even when the experience is causing significant emotional distress. 
 

Traditional definition and perceptions of ‘a bully’ as a stranger or someone outside of peer groups, means that young 
people may not act or seek support when these issues are present within friendship groups. 
 

The report outlines the findings of two online surveys, each with representative samples of 1000 young people aged 
14 to 25 years from across Australia.  The first asked young people if they were bullied according to a standard  
definition of bullying, with one in four young people self-reporting they were bullied in the past year (24.2 per cent). 
 

The second survey asked young people if they had experienced a series of behaviours typically associated with  
bullying and peer issues, with almost half (46.3 per cent) experiencing at least one of the bullying behaviours in the 
past month – considerably higher than the self-reported rate of bullying. 
 

The most common peer and bullying behaviours experienced included being ignored (41.4 per cent), having  
someone talk about them behind their back (31.6 per cent) and having gossip or rumours spread about them  
(23.2 per cent). 
 

Different behaviours impacted young people to varying degrees. The most impactful behaviour experienced was  
being sent abusive or hurtful messages (typical of cyberbullying) with 73.8 per cent of young people reporting a  
moderate to major impact on mental health and wellbeing, followed by being excluded online (73.7 per cent). This 
was higher than the impact of physical bullying (71.1 per cent). 
 

Ashley de Silva, CEO of ReachOut, stated that this report is especially relevant when it comes to toxic and harmful 
behaviours within friendship groups: “Young people aren’t defining their experiences as bullying and the strategies 
we offer to deal with bullying aren’t going far enough.  We need to bolster strategies that support young people to 
build the skills and confidence to navigate friendship issues; as well as equip parents and carers, and educators, to 
provide support, help young people deal with hurtful behaviours by friends and peers, and cope.” 
 

“Strong friendships are an important part of young people’s lives, so it’s really important that we are able to support 
them to build healthy friendships. 
 

ReachOut information about bullying and friendship issues: 
For young people: 
 ▪ https://au.reachout.com/relationships/friendships 
 ▪ https://au.reachout.com/bullying  
 

For parents: 
 ▪ https://parents.au.reachout.com/skills-to-build/wellbeing/friendships-and-teenagers 
 ▪ https://parents.au.reachout.com/common-concerns/everyday-issues/bullying-and-teenagers 
 ▪ https://parents.au.reachout.com/common-concerns/everyday-issues/cyberbullying-and-teenagers 
 
Sara Donald 
School Counsellor 

https://au.reachout.com/
https://issuu.com/reachoutaustralia/docs/200812_unfriendly_friendships
https://au.reachout.com/relationships/friendships
https://parents.au.reachout.com/skills-to-build/wellbeing/friendships-and-teenagers
https://parents.au.reachout.com/common-concerns/everyday-issues/bullying-and-teenagers
https://parents.au.reachout.com/common-concerns/everyday-issues/cyberbullying-and-teenagers
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TERM 4: WEEK 5 ICT FACULTY, LOTE FACULTY & HSIE FACULTY PBL AWARDS 
 

ICT: 
Year 7  Heathar   Consistent Effort and Diligence in Class 
  Holly   Commitment to her Work in Class 
Year 8  Cameron  Completing his Own Work and Helping Others 
  Kovin   Always Applying Himself and Completing all Work 
Year 9  Cooper   Always Applying Himself and Completing all Work 
  Sam   Keen Interest in ICT 
Year 10  Jacob   Commitment to his Work in Class 
  Peter   Commitment to his Work in Class 
Year 11  Kailani   Consistent Effort and Diligence in Class 
  Mitchell   Commitment to Multimedia Projects 
 
LOTE: 
Year 8  Braithan  Consistent Effort and Diligence in Class 
  Rylee   Approaching her Language Studies with Diligence and Enthusiasm 
Year 9  Fiona   Consistent Effort and Diligence in Class 
  Reuben   Applying himself to his Language Studies 
Year 10  Juliette   Consistent Effort and Diligence in Class 
  Kiara   Approaching her Language Studies with Diligence and Enthusiasm 
Year 11  Nadia   Consistent Effort and Diligence in Class 
  Rohan   Application to Studies and Self-directed Learning 
 
HSIE: 
Application and Effort in HSIE: 
 

 Year 7   Year 8   Year 9   Year 10 
 Angus     Brodie   Ava   Chelsea 
 Grace   Jordan   Cody   Ella  
 Leo     Laura   Sammantha  Lili 
       Tylah   Patrick 
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TERM 4: WEEK 6  
VET/CAREERS FACULTY; TAS FACULTY & AGRICULTURE FACULTY PBL AWARDS 

 

VET/CAREERS: 
Bathany  Successfully Negotiating the Application Process and Obtaining a Little Treasures Childcare  
  School-Based Traineeship 
 

Cheyanne  Outstanding Progress in her Hunter New England Health School-Based Traineeship 
 

Chloe   Successfully negotiating the application process and obtaining a St Nicholas Childcare  
  School-Based Traineeship 
 

Destiny  Successfully Negotiating the Application Process and Obtaining Hunter New England Health  
  School-Based Traineeship 
 

Hannah  Successfully Negotiating the Application Process and Obtaining a St Nicholas  
  Childcare School-Based Traineeship 
 

Hayden  Outstanding Progress in his Reece Plumbing Warehousing School-Based Traineeship 
 

Jayden   Successfully Negotiating the Application Process and Obtaining a Bright Beginnings Childcare  
  School-Based Traineeship 
 

Natasha Successfully Negotiating the Application Process and Obtaining a Bright Beginnings Childcare  
  School-Based Traineeship 
 

Nunia   Outstanding Progress in her Hunter New England Health School-Based Traineeship 
 

Taylah  Successfully negotiating the application process and obtaining a St Nicholas Childcare  
  School-Based Traineeship 
 
TAS: 
Year 7:  Eshi  Consistent Effort in Technology Mandatory 
 

Year 8:  Ashlee  Excellent Work Effort all of the Time in Tech Mandatory 
Brydee  Commitment to Completing Classwork in Tech Mandatory 

 

Year 9:  Kara  Demonstrated Excellence in Food Technology 
  Mia   Consistently Following all Core Values 
 

Year 10: Nicole  Consistently Following all Core Values 
  Taylor   Commitment and Dedication in Child Studies 

Thomas Consistent Work Effort in Timber 
 

Year 11: Serenity  Commitment to Completing Classwork in Food Tech 
 
AGRICULTURE: 
Consistent Effort & Application and Effort in Agriculture: 
 

 Year 7   Year 8   Year 9   Year 10 
 Jack.F.    Ashton   Brock   Ethan 
 Jack.J.   Ava    Jack   Jaylen 
 Lacee     Paige    Mackenzie   Joel 
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Limited Time Only 
Junior & Senior Polos 

½ Price 
Now $14.50 
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Rutherford Technology High School canteen is operated by the P&C and offers Flexischools, and as 

we encourage cashless payments, a friendly reminder that the canteen has EFTPOS - Please note that 

cash is still accepted.  Flexischools ordering MUST be in by 9:00am and in accordance with Healthy 

School Canteens, pies and sausage rolls are only available at ‘Break 1’.   
 

Flexischools will close (last day of service) on Friday 11th December 2020  

and there will be limited items and stock available for the last three days of the year  

so please ensure your child brings their own and sufficient food and drink. 
 

 

 
                                          

 
                                           
     

Canteen Roster 

Monday 23 November 2020 Michelle Sinclair 

Tuesday 24 November 2020 Michelle Sinclair 

Wednesday 25 November 2020 Volunteer Required 

Thursday 26 November 2020 Volunteer Required 

Friday 27 November 2020 Michelle Sinclair 

Monday 30 November 2020 Michelle Sinclair 

Tuesday 1 December 2020 Michelle Sinclair 

Wednesday 2 December  2020 Volunteer Required 

Thursday 3 December  2020 Volunteer Required 

Friday 4 December  2020 Michelle Sinclair 
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EOI ASLSO - Temporary Position 
 
 
Due By: Monday 23

rd
 November 2020 

 
 
Expressions of Interest are invited from SLSO's interested in a Temporary Student Learning Support Officer 
(SLSO) - Identified Aboriginal position working with our Aboriginal students for the whole of 2021 (with the  
possibility of an extension).   
 
The position will be located at:  Rutherford Technology High School 
     30 Avery Street,  Rutherford 2320 
 
Rutherford Technology High School (1222 students, including 230 Aboriginal students) is situated in the lower 
Hunter Valley.  The school promotes the ethos of quality teaching and learning, wellbeing and community  
connections.  The school has a strong emphasis on Positive Behaviour for Learning and Future Focused  
Learning.  The school has strong LaST and Aboriginal education teams promoting positive outcomes for students. 
 
The Aboriginal SLSO duties focus primarily on assisting teachers to engage Aboriginal students in learning, school 
activities and in school routines by: 
 

•  Assisting individual and/or small groups of Aboriginal students with their learning tasks. 

•  Providing pastoral care support for Aboriginal students. 

•  Supporting Aboriginal students in completing tasks, such as homework assignments, library/IT research 
 across all curriculum areas including effective planning and time management skills. 

•  Participating in appropriate classroom and school wide Aboriginal education activities and support in   
 preparation of learning materials, including culturally appropriate materials.  

•  Assisting students at key transition points throughout the year. 

•  Assisting targeted students prepare for the HSC Minimum Standard. 

•  Working in collaboration with the local AECG and community in supporting the initiative. 

•  Work closely with the Head Teacher, Transition and Engagement to support delivery of Learning and    
 Engagement Centre activities and achievement of initiative outcomes. 
 
An expression of interest addressing the criteria, of no more than 3 pages in length should be submitted to  
Ms Simone Hughes, Principal, at simone.hughes@det.nsw.edu.au by 4:00pm on Monday 23rd November 2020.  
 
Selection Criteria 

1. Aboriginality. 

2. Demonstrated ability to improve outcomes for Aboriginal students, families and communities, particularly in 

the areas of literacy and numeracy. 

3. Strong personal and interpersonal skills. 

4. Demonstrated ability to orally and in writing, communicate with a range of stakeholders (students, parents, 

community members and teachers). 

5. Ability to promote cultural awareness and knowledge of and commitment to the department’s Aboriginal   

Education policies. 

 
This position is a child related position.  The successful applicant will have to undergo a Working with Children 
Check and a National Police Check.  The names of two referees need to be attached.  One of the referees listed 
must be the applicant's current principal or supervisor for non-school-based staff.  Expressions of interest must not 
exceed 3 A4 pages and require the signature of the applicant's current principal or supervisor. 
 
 

Note: An Expression of Interest (EOI) Form can be found on the next page,  
 alternatively if you would like one emailed to you please email your request to Ms Simone Hughes. 



 12 

 

RUTHERFORD TECHNOLOGY  HIGH SCHOOL NEWSLETTER - 20th November 2020 



 13 

 

RUTHERFORD TECHNOLOGY  HIGH SCHOOL NEWSLETTER - 20th November 2020 



 14 

 

RUTHERFORD TECHNOLOGY  HIGH SCHOOL NEWSLETTER - 20th November 2020 



 15 

 

RUTHERFORD TECHNOLOGY  HIGH SCHOOL NEWSLETTER - 20th November 2020 

Thursday 26 November 2020 at 6:00pm  
Defence Force Recruiting Newcastle are hosting a Trade Careers information session.  

 
This session is unique as we have SME’s from RAAF Base Williamtown coming into the centre 
to conduct this session, along with equipment for a hands-on display with the primary focus on 

Trades in the Australian Defence Force.  

 
Anyone wishing to attend will need to register via the link below due to restricted numbers 

https://www.defencejobs.gov.au/events/events-detail/ye0214m  

https://www.defencejobs.gov.au/events/events-detail/ye0214m
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Rutherford Technology High School  
has an Official Facebook Page – just 
go to Facebook and look for  
“Rutherford Technology High School  
NSW Official Site” and click on “Like”. 
  
We will be using the Facebook page to keep 
everyone informed about events at the school, 
important dates for your diary, and general 
information about the school. 
  
Link:   http://www.facebook.com/
RutherfordTechnologyHighSchool  

The staff and students who are involved in the Breakfast Club 
would like to acknowledge the generosity of  ‘Bakers Delight’  

at Rutherford who now provide us with bread. There are many 
local businesses who donate their time, service or products  
to our school.  We express our appreciation and hope our 

school community can reciprocate. 

 

RUTHERFORD TECHNOLOGY HIGH SCHOOL SUPPORTERS 

Maitland 

https://staffowa.det.nsw.edu.au/owa/redir.aspx?C=aa33ec5c32a6425a86daed6b48457bc3&URL=http%3a%2f%2fwww.facebook.com%2fRutherfordTechnologyHighSchool
https://staffowa.det.nsw.edu.au/owa/redir.aspx?C=aa33ec5c32a6425a86daed6b48457bc3&URL=http%3a%2f%2fwww.facebook.com%2fRutherfordTechnologyHighSchool
http://www.facebook.com/photo.php?fbid=10151509108346729&set=a.494827881728.283935.20531316728&type=1

