IMPORTANT DATES
TO REMEMBER
16th February - Open

Boys Volleyball
Newcastle

19th February - Zone
Swimming Carnival
Maitland Pool

20th February - P&C
Meeting 6pm

22nd February -
Hunter Trials Boys
Volleyball

OFFICE OPENING
HOURS

Please be aware the
office is open Monday
to Friday between
8:00am and 4:00pm.
Outside office hours a
message may be left
on the school
answering machine.
Parents and
caregivers are
reminded an
appointment is
necessary before
meeting with teachers
as they have class,
playground duty and
other commitments
during the school day.

The next P&C meeting
will be held 20th
February at 6pm in the
interview room at the
front office. All
welcome to attend.

RESPECT
RESPONSIBILITY
COMMITMENT

RUTHERFORD TECHNOLOGY
HIGH SCHOOL NEWSLETTER

9th February 2018
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MESSAGE FROM OUR SCHOOL CAPTAINS

We would like to extend a very big warm welcome to everyone coming back to school
in 2018, especially our Year 7’s as they settle into high school, and to the Year 11’s in
their new yellow uniform.

We are looking forward to a positive, busy and rewarding year within the SRC and we
welcome the new faces that have joined us. Our weekly meetings commenced this
week and will be held on a Wednesday with the SRC looking to continue our school
spirit as well as reinforce our three PBL Values: Respect, Responsibility and
Commitment.

We hope you have all enjoyed the first few weeks and we can’t wait to keep you
updated throughout the year of what is happening.

Jake Payne and Clare Faustini
School Captains 2018
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PRINCIPAL’S REPORT

WELCOME

Welcome to 2018 at RTHS. A particular welcome to Year 7 and any new students and families joining our school
community.

At Rutherford Technology High School we look out for each other. We have high expectations in all areas. We
expect students and staff to work hard and to their potential. We expect respect to be extended to every single
RTHS community member.

Like every community, there will be problems from time to time. If you have any concerns throughout the school
year we encourage you to approach the school, as it is better to sort a problem quickly.

We have enrolled over 230 students in Year 7 this year and we have a student population of just over 1050. As a
large school, we have the ability to draw on significant resources to support you and your family.

STRATEGIC PLAN 2018-2020

This year we move into the start of a new planning phase. Significant consultation has taken place across the

whole school community to arrive at our three strategic directions:

Quality Teaching and Learning

Wellbeing

Community Partnerships and Leadership
The full document will be released shortly.
PBL
Rutherford Technology High School is a Positive Behaviour for Learning, or PBL, school. There will again, this
year, be a strong focus on the recognition of positive behaviours. Our VIVO reward system recognises our stu-
dents displaying our core values. A big part of PBL is in encouraging students to take responsibility for their own
behaviour and learning. This revolves around students demonstrating all aspects of our core values outlined

RUTHERFORD TECHNOLOGY HIGH SCHOOL CORE VALUES

RESPECT Be polite

Care for each other
Care for all property
Keep it clean

RESPONSIBILITY Right place right time

Be safe
Use technology appropriately
Follow instructions

COMMITMENT Strive for personal best
Wear school uniform
Be ready to learn
Show pride

HIGH EXPECTATIONS

We have very high expectations of all our students, whether they relate to uniform, study, attendance or the
contributions they can make to our Rutherford community. Most important is the high expectation we have around
student learning.

We are determined to consolidate a strong learning culture in which all students reach their potential. This is best

achieved when all members of the school community work together with shared values and an understanding of how

to create highly effective learners. We ALL have a role to play - teachers, parents, students and the wider
community.



WELLBEING TEAM 2018

Our wellbeing structure at Rutherford Technology High is very strong. Please contact your child’s Year Adviser in
relation to any immediate concerns.
Deputy Principals
Simone Hughes - Years 8, 10 and 12
Kylie Fabri - Years 7, 9 and 11
Head Teachers Wellbeing
Kris Turner - Years 7, 9 and 11
Louise Smailes - Years 8, 10 and 12
Head Teacher Literacy and Numeracy
Alice Walters
School Counsellors
Sue Peak
Karen Watson
Student Support Officer
Mary-Kate Ferguson
Girls Adviser

Anne Young
Year Adviser Assistant
Year Adviser
Year 7 Shanelle Heitmeyer Ashley Rooney
Year 8 Mallori Hedges Allison Orr
Year 9 Kegan Daly Kristy Grant
Year 10 Josh Potapczyk David Connaughton
Year 11 Emma Basedow
Year 12 Loretta Wells

WELCOME TO NEW STAFF
We have some new permanent staff members starting this year:
Sarah Bartier (English)
Teliah Buckton (Support)
Karen Upfold (Learning and Support)
Erin Sharp (CAPA)
Joddy Griffiths (PDHPE)
Blair Newham (PDHPE)
John Weber (General Assistant)
Lyn Walkerden returning as Head Teacher Support
We welcome them and know they will enjoy being a part of such a fantastic school.

SOCIAL MEDIA

When students leave school at the end of the day, we continue to expect that students will make considered
decisions and continue to interact with their peers in a way that is respectful. The online environment and social
media provide challenges for young people. There are a range of social media applications (eg. Facebook,
Snapchat, Messenger, Instagram) where students can upload content, comment on other people’s posts, share
content, connect with people whom they don’t personally know and save content that other people post.

There is a range of information on the internet to provide both young people and their parents with tips for living in
a social media rich world. The following excerpt was taken from the Cyber Smart website:

Know the basics of safe social networking

- Parents should have access to their child’s passwords and social media accounts

- Limit your friend list — don’t friend random people

- Protect your privacy — don’t share your password with anyone; even your best friends

- Your personal details are valuable — don’t share them

- Protect your reputation — keep it clean and ask yourself: would you want others to see what you upload?

- Don’t use a webcam with people you do not know

- Think before you post, chat, upload or download

This is a fantastic site for both parents and young people and can be found at http://www.cybersmart.gov.au/



http://www.cybersmart.gov.au/

LEARNING - PACKING THE ESSENTIALS FOR SCHOOL

A key for enhancing learning is ensuring that students are well organised for school. Students should have
appropriate resources for each of their subjects and bring these for lessons. A pencil case with writing materials,
calculator, ruler, highlighters, sharpener, scissors and glue are needed each day. Students should have an
exercise book for each of their subjects, unless otherwise instructed from their teacher (eg. teacher supplies the
learning workbook).

Students need several copies of their school timetable — at least one for school and one for home. It is a good idea
to take a photo of it on their phone or use the timetable function on the school APP where students can input their
weekly schedule. A diary to organise work requirements is needed, as this enables both parents and students to
monitor homework and assignment due dates, and to reduce the chance of students losing assessment marks
because of the late submission of set tasks.

All students should be engaged in some form of homework throughout each school week, to improve their learning
and achievement. This can be homework assigned by the teacher or ‘self directed’ homework, where a student
reviews their understanding of a topic by reading through their school book and making summary or study notes.
LATE ARRIVALS TO SCHOOL

All students are expected to attend school for roll call at 9am. Late arrivals must have a note from home outlining
the reason for lateness. Late arrivals are noted on students reports as partial absences.

BUS TRAVEL

All students must carry their OPAL card and tap on and off the bus. Students without their vCard can be denied
travel. Students are not permitted to get off their bus at the Rutherford shops. All students must come straight into
school from the bus bay.

GREAT ACHIEVEMENTS
There are so many great things our students are doing, both in school and out of school. If your child has achieved
something notable outside of school — please feel free to inform us — it is always great to know what our students
are up to!!

UNIFORM & SHOES

Uniform items sold through the Daylight Uniform Shop are the only accepted pieces of uniform. Black leather
shoes are the only acceptable shoes (except for sport). It is great to see the vast majority of students wearing the
correct school uniform. We will be conducting uniform gate inspections over the course of the year. When you
enter a school and see students in the correct uniform it creates a very positive impression of the school.
The school uniform is just like a uniform worn in the workplace. If you are working at McDonalds and you arrive for
a shift in ‘almost the right uniform’ — you will be sent home. It is an important habit to develop.

If you are experiencing financial difficulties, please contact the school so that we can assist. We have no desire to
‘punish’ students who for genuine reason cannot access a school uniform. If you make contact with the school, we
will hopefully be able to sort any issue.

STUDENT ASSISTANCE

Parents experiencing financial difficulty in meeting school expenses including subject specific fees and uniforms
are invited to confidentially contact the school to discuss the process. A limited amount of funds is supplied by the
Government for needy families to assist with educational expenses. | encourage parents to seek this assistance.

P&C
The P&C at Rutherford Technology do a fantastic job in supporting the school at various events and through their
fund-raising efforts. They are an extremely sociable and friendly group. If you are interested in attending meetings
they are on the third Tuesday of each month at 6:00 pm in the Administration block at the front of the school.

The next meeting is on the 20th February

Hope to see you there!

CANTEEN
Our Canteen is run by our P&C. They are always looking for volunteers to help during the day. If you can help in
any way please contact our office and ask to speak with Jenny Brazier. Parents, Grandparents and other Family
Members are always welcome.
COMMUNICATION
To help with communication don’t forget we have our Website, Facebook page and our School App. Please utilise
these. SMS will continue to be used to notify you of student absences.
PLEASE MAKE AN APPOINTMENT
From time to time parents and caregivers need to speak in person with a Deputy Principal or the Principal. We
request that you phone ahead and make a convenient time to avoid having to wait unnecessarily or be told that the
person is unavailable.
Michael Whiting
Principal
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ENGLISH REPORT

And so a new year begins in 2018. Welcome to all our new students. We also have a new staff member in English —
we are lucky to have Ms Bartier join us in a permanent position and Ms Gaynor will step across from her position in
HSIE for some English lessons.

As we do each year in English, we have provided students with information for the year so both they and parents/
caregivers can gain an understanding of what they will be doing in their study of English. Students will be bringing
home their new Scope and Sequence overviews of topics and tasks for the year, as well as a letter for parents/
caregivers and students to sign informing them of the expectations, requirements and descriptions of the different
courses and assessments. These documents provide parents and caregivers with an overview of the purpose and
focus of topics to best assist students’ learning; if you have any questions, we are always more than happy to help in
any way we can. These documents can also be used to make a note on calendars as to when assessments will be
due to assist students’ organisation and preparation for tasks. Students will be given specific criteria and details
about the tasks at least 2 weeks prior to the task due dates, so please keep an eye out for these task notifications
and remind students to talk to their teachers if they are unsure of what they need to do. Our door is always open in
the English staffroom. We will also maintain communication regarding student progression throughout the year to
help assist parents and caregivers in mutual support of students’ learning achievements.

After school tutoring for HSC students is also being offered this year on a Thursday afternoon to provide extra
support for students who require it and wish to put in that little bit extra to get the results they desire. Remember,
early and consistent preparation will be the best help in improving students’ HSC results.

We look forward to sharing a positive year of learning with everyone.

The English Faculty line-up for 2018:

Ms Stephanie Mole (HT)

Mrs Mallori Hedges (Year 8 Advisor)

Mrs Allison Orr (Assistant Year 8 Advisor)
Ms Emma Voorbij

Mr Andrew Rutherford

Mr John Lacey

Mrs Samantha Linhart

Ms Sarah Bartier

Miss Erin Bartlett

Ms Laura Gaynor

Stephanie Mole
HT English

HELPFUL HINTS FROM THE LaST (Learning and Support Team)
To ensure that your child is able to reach his/her full potential it is vital that parents check things such as hearing and
eyesight. The following guide may be of assistance.
WHAT TO LOOK OUT FOR?
Frequent blinking, or rubbing the eyes.
Red or watery eyes
Complaints of headaches, or sore or tired eyes
Complaints of blurry vision
Problems concentrating or comprehending what they have been reading, or even avoiding reading or
writing
Difficulties with reading, such as skipping words, losing their place, confusing words, or even with
learning to read
Holding things close to read or see
Tilting or turning the head when looking at something
One eye turning in or out
Squinting, or not being able to recognise people or things in the distance
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SCHOOL PHOTOS
School Photo Day will be held on MONDAY 9" APRIL 2018

We will have a makeup day on Friday 13™ April 2018 (approximately one hour).

The school dress code for photos is full school uniform with NO visible undershirts, shirt sleeves NOT to
be rolled up, ALL shirt buttons to be done up (including top button), NO dangly earrings and NO facial
piercings.

Please be advised that staff will be in attendance to ensure all students have the correct dress code and
should a student not meet the dress code they will NOT be photographed.

Students will receive a personalized envelope approximately one week prior to photo day.
MSP Photography advises the following:

“Payment for the whole family can be placed into ONE envelope. It is important that each family
member hands in their own personalized envelope to the photographer indicating where the pay-
ment will be found. The pre-pay envelope must be handed to the photographer before individual
portraits will be taken. Please make cheques payable to MSP Photography or enclose correct
money as the school does not handle any money and therefore cannot give change. There is
100% money back guarantee if not satisfied with the photos.”

MSP Photography has been our photographer for many years now and are part of our school community
in so many ways.

Please mark the date on the calendar and remember to ask your child to show you the
personalized envelope when they receive it.

Rutherford Technology High School student Leeza Goyal (Yr 8) will be
performing a dance at the festival on the World Stage at 4:20pm.



WELLBEING REPORT
We have had a few changes to the Wellbeing team this year! All members of the Wellbeing Team are here to
support students throughout their journey at Rutherford Technology High School.

The Wellbeing Team for 2018 consists of:
Deputy Principal:

Kylie Fabri: Years 7, 9 and 11

Simone Hughes: Years 8, 10 and 12

Head Teacher Wellbeing - located in Room 7A:
Kris Turner— Years 7, 9 and 11
Louise Smailes — Years 8, 10 and 12

Year Adviser Assistant Year Adviser
Year 7 Shanelle Heitmeyer Ashley Rooney
Year 8 Mallori Hedges Allison Orr
Year 9 Kegan Daly Kristy Grant
Year 10 Josh Potapczyk David Connaughton
Year 11 Emma Basedow
Year 12 Loretta Wells

Student Support Officer - located in Room 7A:
Mary Kate Ferguson

School Counsellor:

Sue Peak - Monday/Tuesday/Wednesday

Karen Watson - Thursday/Friday

Throughout the year we hope to promote Wellbeing for students, teachers and parents.

STUDENT HEALTH CARE: A REMINDER TO PARENTS TO NOTIFY THE SCHOOL ABOUT YOUR
CHILD’S HEALTH

We welcome information from parents about your child’s health, even if you are not requesting specific support from
our school. Our school asks for medical information when you enrol your child. It is also important that you let us
know if your child’s health care needs change or if a new health condition develops.

Information about allergies, medical conditions such as asthma and diabetes and other health care related issues
should be provided to the school by parents.

It is also important to notify clerical office staff of any changes to your contact details or the contact details of other
people nominated as emergency contacts. Mrs Louise Smailes looks after Health Care within the school and is the
best person to contact if your child has additional health needs or concerns.



PEER SUPPORT

The Peer Support Program for Year 7 and 11 students started last week with students and their leaders. The
program will be conducted each Monday during period 1.

Each week, groups of 10-13 Year 7 students will meet with their Year 11 Peer Support leaders and work through a
range of activities that focus on building connections and addressing a range of behaviours, including the prevention
of bullying. Meeting in small groups allows meaningful connections to form, assisting students with the transition to
secondary school. Throughout the terms students will acknowledge their strengths and learn skills to build resilience,
identify how to develop, maintain and repair friendships, develop understanding of a range of behaviours including
bullying, and learn strategies in order to respond appropriately in a variety of situations.

The Peer Support Program:
e is a peer led, skills based, experiential learning program
e empowers young people to support each other and contribute positively to society

e provides students with a supportive learning environment in which to develop the skills, understandings, attitudes
and strategies to improve their mental, social and emotional wellbeing

e develops key skills in resilience, assertiveness, decision making, problem solving and leadership

e tilises a whole school approach to support positive cultural change
provides authentic leadership opportunities for Peer Leaders

Please do not hesitate to contact either Head Teacher Wellbeing, or any of the Year Advisers if you have concerns
with the welfare of your child.

Louise Smailes and Kristine Turner
Head Teacher Student Wellbeing



ATTENDANCE

Rutherford Technology High School supports and implements the NSW Department of Education and Communities
School Attendance Policy PD20050259, available at https://education.nsw.gov.au/policy-library/policies/school-
attendance-policy

Click on this link to access the Attendance Policy which sets out the requirements for the attendance of students in
NSW government schools.

Research indicates that:

Regular attendance at school is fundamental to student learning. Students who attend school regularly are more
likely to achieve educational success, and increase their career and life options.

Student attendance has been identified as an important aspect of a student’s wellbeing and failure to receive an
education has been identified as a risk of harm factor.

Poor patterns of attendance place students at risk of not achieving their educational, social and psychological
potential and disadvantage them in the quality of choices they are able to make in later life situations.

Communities benefit from students who regularly attend school and are achieving. These benefits include greater
student safety, community wellbeing, and a sense of connectedness for all.

Schools, families, and communities can work together to send a strong collective message about the importance of
going to school.

Promoting the benefits of regular attendance to students, teachers, early childhood centre staff, parents, and
community groups will help create a culture where regular school attendance is the norm.

Rutherford Technology High School is a Positive Behaviour for Learning School (PBL). Consequently this school is
committed to the provision and implementation of a broad range of systematic and individualised strategies for
improving school attendance, within a framework of student well-being, to enhance important social and learning
outcomes for all students.

Rutherford Technology High School takes a positive approach to improving student attendance. Our school’s 2018
Attendance Plan identifies and implements core values, practices and processes that support regular attendance
and learning.

According to Departmental policy:

Parents are responsible for:

Enrolling their children of compulsory school age in a government or registered non-government school or registering
them with the Board of Studies NSW for home schooling

Ensuring that their children attend school regularly

Explaining the absences of their children from school promptly and within seven days to the school

Taking measures to resolve attendance issues involving their children

At Rutherford Technology High School, at the beginning of each day the roll is marked electronically during roll call.
This is the official school roll and indicates a student’s daily attendance. The roll is also electronically marked each
lesson.
After recess each day the school uses a SMS system to notify parents of unexplained late arrivals and unexplained
whole day absence. If your child is absent from school, parents are legally required to notify the school, explaining
the absence, within 7 days. This can be done in a number of ways:

Phone or email — If you know your child is going to be away from school please contact the school via phone

(02 49325999) or email (rutherford-h.school@det.nsw.edu.au) to explain the absence.

Letter — on the day your child returns to school after an absence send a note explaining the absence. This note
is to be handed in at the school Administration Office.

Reply to SMS - the school sends out an SMS message each day to notify parents that their child is absent.
Please reply to the SMS stating if your child is sick or family business.

Please note — you can only reply to an SMS on the day it is sent, as the SMS number is only active for that day.
Should you require assistance in saying NO to your child with regard to any absences other than genuine iliness,
please contact either Head Teacher Wellbeing or your child’s year adviser.

Let's work together to make a difference to your child’s future.

Kristine Turner
Head Teacher Wellbeing
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RTHS SCHOOL BAND

Any student from years 7-12 is invited to join the RTHS Concert band. This is predominately a woodwind, brass, key-
board and acoustic guitar group. Rehearsals will be each Thursday at lunchtime and half of period 5.

Anyone interested needs to see the Music staff for a note and to check for instrument availability.

Lessons will be in conjunction with National Music Academy staff.

RTHS MUSICAL

All students in Years 7 to 11 have been invited to join the cast of our upcoming musical Back to the 80s... the totally
awesome musical.

The show is set in fictitious high school and follows Corey, an insecure and love struck teenager who would like to be
elected Captain and get a girlfriend. Unfortunately he is up against a chick magnet and a geek who has predicted
mobile phones.

The story is supported by the music of Bon Jovi, Kenny Loggins, The B52s, Madonna, The Proclaimers, Michael
Jackson and Cyndi Lauper to name a few.

Auditions start Monday 12" February at recess in the Performing Arts Centre. Students can still put their names
down until Wednesday 14". Audition times are posted on the Music Staffroom windows.

Ms Hornery

HT CAPA






IMPORTANT INFORMATION REGARDING 2018 HUNTER SPORT TRIALS

We have been advised that the procedure to attend Hunter Sport Trials from next year has changed and students
wishing to attend MUST follow the new online procedure or their nominations will not be accepted - students will
NOT be able to attend a Hunter Trial with outdated information.

The Hunter Trial Book will NO longer be published and all information relating to trials is on the Hunter School Sport
Website: https://app.education.nsw.gov.au/sport/Hunter

Important information:
Students are required to complete the specific sport requirements on the Hunter School Sport Website to be able
to trial for a Hunter Team
When students attend trials they must have the Hunter Consent Form signed by school principal or nominated
person and parent/caregiver along with all other completed information. If a student arrives at a trial without
the Consent Form they will not be able to trial for the Hunter Team and therefore not be eligible for selection.

Please see below for step-by-step instructions on how to apply to attend a Hunter Region Trial as well as a Calendar
of Events.


https://app.education.nsw.gov.au/sport/Hunter




























COLES SPORTS FOR SCHOOLS 2018

Coles Sports for Schools program is back for 2018 and Rutherford Technology High School has registered!

The program gives schools the opportunity to earn sports equipment just by collecting vouchers from Coles.

HOW DOES IT WORK?

For every $10.00 spent at Coles (excluding Coles Insurance products, gift cards, liquor, fuel, tobacco and related
products, mobile phone recharge, calling cards, AdBlue and trailer hire), customers will receive one Sports
for Schools Voucher. Vouchers can then be brought into the school and every voucher received goes towards our
school tally. When the program ends we can exchange our voucher tally towards sporting equipment to encourage
students to get healthy and active at school.

Rutherford Technologx High School collection box is at the school in the front office and all vouchers must be
returned by Friday 11" May 2018.

The more vouchers we collect, the more equipment we can receive!












CANTEEN ROSTER

Monday 12 February Volunteer Needed
Tuesday 13 February Volunteer Needed
Wednesday 14 February Volunteer Needed
Thursday 15 February Volunteer Needed
Friday 16 February Volunteer Needed
Monday 19 February Volunteer Needed
Tuesday 20 February Volunteer Needed
Wednesday 21 February Volunteer Needed
Thursday 22 February Volunteer Needed
Friday 23 February Volunteer Needed




CANCER COUNCIL NSW LAUNCHES INTERACTIVE HEALTHY LUNCH BOX WEBSITE
FOR FAMILIES

The task of packing healthy school lunch your kids will love is now easier with Cancer Council NSW’s
new Healthy Lunch Box website (healthylunchbox.com.au).
We know that 93% of children don’t eat enough vegetables and 22% are overweight.
The website includes recipes and tips on how to include more fruit and veg in the family’s diet and is
complete with an interactive lunch box builder to involve the kids, at home, or on the move with a
smartphone or tablet.
The website has been launched as part of Cancer Council NSW’s Eat It To Beat It program which runs
free sessions and workshops for parents of primary aged school children, helping them to understand
why fruit and vegetables are so important.

Visit healthylunchbox.com.au to pack a quick and healthy lunch box today!



http://healthylunchbox.com.au/
http://www.healthylunchbox.com.au

Rutherford Technology High School
UNIFORM SHOP

OPENING HOURS:

TUESDAY 8:00am - 12noon
THURSDAY 8:00am - 12noon
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RUTHERFORD TECHNOLOGY HIGH SCHOOL SUPPORTERS

Rutherford Technology High School has an
Official Facebook Page — just go to
Facebook and look for “Rutherford
Technology High School NSW Official Site”

The staff and students who are involved in the Breakfast and click on *Like”.

Club would like to acknowledge the generosity of
‘Bakers Delight’ at Rutherford who now provide us with
bread. There are many local businesses who donate
their time, service or products to our school.

We express our appreciation and hope our school
community can reciprocate.

We will be using the Facebook page to keep
everyone informed about events at the school,
important dates for your diary, and general
information about the school.

Link: http://www.facebook.com/
RutherfordTechnologyHighSchool
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